
 
 
 

 
Dear Christ Academy Parents,  
 

May 6-10 is Teacher Appreciation Week, and research suggests teachers matter more to student 
achievement than any other aspect of schooling.   
 
Many factors contribute to a student’s academic performance, including individual characteristics, 
family circumstances, and neighborhood experiences. But research suggests that, among school-related 
factors, teachers matter most. When it comes to performance, a teacher is estimated to have two to three 
times the impact of any other school factor, including services, facilities, class size, and even leadership.  

 
Research: 

Reducing class size to increase student achievement is an approach that has been tried, debated, and 
analyzed for years. The premise seems logical: with fewer students to teach, teachers can coax better 
performance from each of them. But what does the research show? Some researchers have found no 
connection between smaller classes and higher student achievement, but most research shows that 
smaller classes in grades K-3 can boost student academic achievement. A class size of less than 20 
students per teacher is required to produce the greatest benefits. Christ Academy has set class sizes of 
18 for these lower grades based on this research and the fact that our students that have enrolled and 
were accepted are able to perform a more rigorous academic standard.  It is important to note that 
reducing class size will have negligible effect without well-qualified teachers and a rigorous curriculum. 

 
Our families are different:  

Our families at Christ Academy have a partnership with Christ Academy in their child’s education and 
their achievement. Their involvement helps support the academic level of our students. Non-school 
factors do influence student achievement, but they are largely outside the school’s control. Family 
factors such as household composition, socioeconomic status, and parents’ level of education were 
stronger predictors of students’ educational attainment than were direct school-related factors. Some 
research suggests that, compared with teachers, individual and family characteristics and circumstances 
may have four to eight times the impact on student achievement.  

 
Committed to qualified and effective teachers: 

Christ Academy has committed to providing highly qualified, experienced and effective teachers and our 
teachers are best identified by their performance. Effective teachers use a variety of teaching strategies 
and demonstrate a flexible style rather than a single, rigid approach. At Christ Academy, our teachers can 
adjust their teaching style to fit the needs of different learners because they have a wide repertoire of 
approaches and strategies, such as direct teaching, modeling interactive teaching strategies, cooperative 
learning techniques, and experience-based and skill-based approaches. 

 
Committed to securing positions and increasing salaries: 

Christ Academy has also committed to providing our teachers with:  
• a secure position when we offer one class per grade. Since we began limited class sizes two 

years ago, our teachers knew that their position was never in jeopardy of being closed or being 
moved to a different grade level. In the past 15 years, our number of students per grade 
fluctuated so drastically from grade to grade, our teachers did not know if they had a position 
or if they would be in the same grade level.   
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• a competitive salary.  It is well known that our staff does not receive the same pay that public-
school teachers receive.  When we commit to one class per grade, we can commit to increasing their 
salary. 

 
Why not two classes:  

A natural question, then, would be “When would Christ Academy open a second section of a grade level?” 
The answer has two parts, one obvious and one not as obvious. First, obviously there must be enough 
students whose tuition would cover the expenses of opening a second section—a teacher’s salary and 
benefits, furniture, and curricular resources and supplies. Christ Academy has an algorithm to calculate that 
number. The second part that is not so obvious is if this is the only grade with multiple sections. If only one 
grade level has two sections, then that second teacher would have to travel with that class as it advanced 
because the incoming class would have only one section. Or, if that teacher cannot travel, a new teacher 
would have to be hired each year to cover the second section as the class advanced. This practice does not 
engender educational or financial stability nor improve teacher morale.  Every year a section would open in 
one grade and close in another. Certain teachers would not know from year to next if they would have a job. 
These are not the hallmarks of a quality program. Christ Academy has committed to follow the practice of 
sustainable wait lists. If there are enough students on a wait list in multiple grades to sustain two sections 
each year, we could open additional sections. Currently, there are not enough students nor enough classes 
with a significant wait list to open any second sections. 

 
Teachers make a difference and we feel at Christ Academy our students and families receive the best in Wichita 
Falls.  Please remember to tell our wonderful teachers how much we appreciate them.  If you have any 
questions, please do not hesitate to contact me via email or by calling the office at 940.692.2853. 
 
 
Your partner in educating your student, 

 
Jerry Meadows, CEO 
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